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Our commitment to the principles of the Modern Slavery Act 2015 

Richardson Care is committed to the principles of the Modern Slavery Act 2015 and the abolition of modern slavery 
and human trafficking. As an equal-opportunities employer, Richardson Care is committed to creating and ensuring a 
non-discriminatory and respectful working environment for its staff. Richardson Care wants its entire staff to feel 
confident that they can expose wrongdoing without any risk to themselves. 

Richardson Care recruitment and people management processes are designed to ensure that all prospective 
employees are legally entitled to work in the UK and to safeguard employees from any abuse or coercion once in our 
employment. 

Richardson Care does not enter into business with any organisation, in the United Kingdom or abroad, which knowingly 
supports or is found to be involved in slavery, servitude and forced or compulsory labour. 

Richardson Care has safeguarding policies and procedures that offer clear support and guidance for staff if they suspect 
someone is at risk or is a victim of modern slavery.  

Richardson Care has safe, thorough, and effective recruitment processes that prevent modern slavery. In circumstances 
where a recruitment agency may need to be used, we have the duty to check that the agency is carrying out the recruitment 
checks that we would normally do.  

We will refer any identified and potential victims through our established safeguarding referral routes and to first responder 
agencies under the National Referral Mechanism for victims of human trafficking or modern slavery. 

We will monitor applications to check for the warning signs of potential exploitation of skilled workers recruited from 
overseas. We will notify and collaborate with Home Office UK Visas and Immigration where we find evidence of this. 

 

  

http://www.richardsoncares.co.uk/
mailto:admissions@richardsoncares.co.uk
https://www.gov.uk/government/publications/human-trafficking-victims-referral-and-assessment-forms
https://www.gov.uk/government/organisations/uk-visas-and-immigration
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Richardson Care maintains the following policies which are accessible to all staff via the Richardson Care shared file, 
and in the hard copy files: 

• Code of Conduct 

• Ethics policy 

• Whistleblowing policy 

• Bullying and harassment policy 

• Diversity and inclusion policy 

• Recruitment and selection policy 

 

Our supply chain 

Due to the nature of our business, Richardson Care assesses itself to have a low risk of modern slavery in our business 
and supply chains. 

Our supply chains are limited, and we procure goods and services from a restricted range of UK and overseas suppliers. 

 

Embedding the principles 

The principles will continue to be embedded by the following activities: 

• Inform staff of the appropriate action to take if they suspect a case of slavery or human trafficking. 
• Ensure that consideration of the modern slavery risks and prevention are added to Richardson Care policy 

review process as an employer and procurer of goods and service. 
• Continue to take action to embed a zero-tolerance policy towards modern slavery. 
• Ensure that staff involved in buying / procurement and the recruitment and deployment of workers receive 

training on modern slavery and ethical employment practices. 

This statement will be reviewed and updated annually. 
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